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Donald Trump promised Americans that his Administration would support 
workers and focus on the needs of the working class. This week marks 100 days 
of his second term and the results are clear: Trump has failed to live up to his 
promises. Instead, as this report demonstrates, the Trump Administration has 
engaged in an unprecedented assault on workers’ rights and the broader labor 
movement through a series of anti-worker actions.

Merely a week into his presidency, Trump crippled the National Labor Relations 
Board by firing Board Member Gwynne Wilcox and removing the Board’s quorum 
– leaving the agency unable to hear new cases or issue decisions. Workers rely on 
the NLRB to safeguard their rights to organize and collectively bargain, and 
removing the Board’s quorum means workers subjected to illegal union-busting 
will face significant delays in receiving the justice to which they are entitled. 

In addition to attacking the NLRB, the Trump Administration is also dismantling 
critical agencies that support workers and keep them safe on the job. For 
example, Trump fired nearly two-thirds of staff at the National Institute of 
Occupational Safety and Health (NIOSH), an agency that conducts research to 
improve workplace safety. Additionally, the Administration’s Department of 
Government Efficiency (DOGE) is targeting the closure of 35 field offices of the 
Mine Safety and Health Administration (MSHA), an agency that improves miners’ 
health and safety. Trump also ordered the dismantling of another key labor 
relations agency (the Federal Mediation and Conciliation Service) that helps 
resolve contract negotiations between workers and employers.

Beyond destroying critical worker protection agencies, the Trump Administration 
is also rolling back pro-worker policies and attacking workers’ rights. Trump 
rescinded an executive order that set a $15 per hour minimum for federal 
contractors. His Administration has suspended enforcement of a rule that 
curbed miners’ exposure to the toxic dust that causes black lung. And he illegally 
stripped collective bargaining rights from over one million workers. 

Trump’s track record through this first 100 days makes clear he has no intention 
of supporting workers. That’s why the Labor Caucus is fighting back against these 
attacks. Following the firing of NLRB Member Wilcox, we led every single House 
and Senate Democrat to call for her immediate reinstatement. 
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Thankfully a federal court agreed with us, and the case is currently moving 
through the legal system. When Trump moved to illegally strip collective 
bargaining rights from federal workers, we again led every single House 
Democrat in opposing this unprecedented assault on the labor movement. 
Again, a federal court agreed with us, and the case is currently moving through 
the legal system. 

Labor Caucus Members are also exposing and working to reverse Trump’s cuts to 
programs that protect workers, including by leading Congressional efforts to 
save DOL’s Office of Federal Contract Compliance Programs (OFCCP) and the 
National Institute for Occupational Safety and Health (NIOSH). Additionally, 
Labor Caucus members have introduced legislation to restore collective 
bargaining rights for federal workers, as well as to reverse Trump’s firing of 
federal employees and to protect these workers going forward (here, here, here, 
and here).

Over the course of the first 100 days, the Trump Administration has made their 
anti-worker agenda clear. Labor Caucus members will continue to lead the 
charge in standing up for workers and opposing these unfair attacks. We are 
fighting back, and we won’t let up.

Sincerely, 

The Honorable Debbie Dingell The Honorable Mark Pocan

The Honorable Steven Horsford The Honorable Donald Norcross 

https://laborcaucus.house.gov/media/press-releases/labor-caucus-leads-all-house-democrats-in-defending-federal-workers-collective-bargaining-rights
https://shontelbrown.house.gov/media/press-releases/rep-brown-sen-murray-lead-members-letter-urging-secretary-chavez-deremer
https://olszewski.house.gov/media/press-releases/his-first-bill-olszewski-aims-protect-recently-promoted-federal-employees
https://mciver.house.gov/media/press-releases/mciver-introduces-bill-reinstate-doge-fired-federal-workers-back-pay
https://nikemawilliams.house.gov/posts/congresswoman-nikema-williams-introduces-two-bills-to-protect-federal-workers-and-agencies
https://elfreth.house.gov/media/press-releases/elfreth-introduces-first-bipartisan-anti-doge-bill-congress
https://fitzpatrick.house.gov/2025/4/fitzpatrick-golden-introduce-bipartisan-bill-to-restore-collective-bargaining-rights-for-federal-workers
https://landsman.house.gov/posts/landsman-leads-100-members-of-congress-in-letter-to-save-niosh-reinstate-federal-workers


Over his first 100 days in office, Trump has engaged in an unprecedented 
assault on workers, including by:

HIGHLIGHTS

• Crippling key worker protection agencies that protect workers’ rights and 
keep workers safe on the job, such as the National Labor Relations Board, 
Federal Mediation and Conciliation Service, National Institute of 
Occupational Safety and Health, International Labor Affairs Bureau, Office 
of Federal Contract Compliance Programs, and more;

• Rolling back pro-worker policies, such as administrative actions that set a 
$15 per hour minimum for federal contractors, curbed miners’ exposure to 
the toxic dust that causes black lung, promoted labor standards on 
projects receiving federal funds, and more; and

• Attacking federal workers that provide critical services, including by 
illegally stripping over 1 million workers of their collective bargaining 
rights, firing thousands of probationary employees, and making it easier to 
replace qualified civil servants with unqualified political cronies.
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Crippling key worker protection agencies

TRUMP'S 100 DAYS OF ANTI-WORKER ACTIONS

MSPB Member Cathy Harris fired –  on 02/10/2025 
• Description: The MSPB is an independent agency that protects the federal 

merits systems and the rights of employees in those systems. Firing MPSB 
Member Harris left the MPSB without a quorum, meaning the agency 
cannot hear cases or issue decisions.

FLRA Chair Susan Tsui Grundmann fired –  on 02/11/2025
• Description: The FLRA is an independent agency that oversees labor 

relations between the federal agencies and its employees. Firing FLRA 
Chair Grundmann left the FLRA without a quorum, meaning the agency 
cannot hear cases or issue decisions.

MSHA Offices Targeted for Closure – on 03/04/2025
• Description: The Government Services Administration announced the 

potential closure of up to 34 Mine Safety and Health Administration 
(MSHA) offices in 19 states. MSHA prevents death, illness, and injury and 
promotes safe and health workplaces for U.S. miners.
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EEOC Commissioners Burroughs & Samuels fired – on 01/29/2025 
• Description: The Equal Employment Opportunity Commission (EEOC) is an 

independent agency that enforces federal civil rights laws prohibiting 
discrimination and harassment in the workplace. Firing Commissioners 
Burroughs and Samuels left the EEOC without a quorum, meaning the 
agency cannot hear any cases or issue decisions.  

NLRB Board Member Gwynne Wilcox fired – on 01/27/2025 
• Description: The NLRB is an independent agency that protects workers’ 

rights to organize and collectively bargain. Firing Member Wilcox rendered 
the Board unable to issue new decisions, meaning that workers subjected 
to illegal union-busting will not be able to receive the justice they deserve.

https://www.epi.org/policywatch/firing-mspb-member-cathy-harris/
https://www.epi.org/policywatch/firing-flra-chair-susan-tsui-grundmann/
https://www.hr-brew.com/stories/2025/04/15/nlrb-lacks-quorum-gwynne-wilcox
https://apnews.com/article/equal-employment-eeoc-trump-lawsuit-11c89b6c6a55c006c09345b1c80421b5
https://apnews.com/article/msha-office-closings-things-to-know-9396b25075130e6ba9c8fb415b5d2c58


Crippling key worker protection agencies
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International Worker Rights Agency ILAB Grants Terminated – on 
03/26/2025
• The International Labor Affairs Bureau (ILAB) announced the immediate 

termination of all of the agency’s existing grant programs. ILAB enforces 
labor standards in U.S. free trade agreements and prevents a race to the 
bottom for American workers by supporting workers around the world.

Worker Safety Agency NIOSH Gutted  – on 04/1/2025
• Around 873 staff – representing nearly two-thirds of the total agency – are 

expected to be eliminated from the National Institute of Occupational 
Safety and Health (NIOSH) as part of broader cuts to the Department of 
Health and Human Services. NIOSH keeps workers safe on the job by 
conducting critical research to prevent work-related injury, illness, 
disability, and death. 

Workplace Civil Rights Enforcement Agency OFCCP Gutted  – on 
04/16/2025
• The Department of Labor initiated paid administrative leave for hundreds 

of employees at the Office of Federal Contract Compliance Programs 
(OFCCP), with the goal of reducing the number of workers by 
approximately 90 percent. OFCCP monitors federal contractor’s pay and 
hiring practices to monitor for discrimination, including against veterans 
and disabled workers.

Labor Rights Agency FMCS Gutted – on 03/14/2025 
• Description: Trump announced an executive order directing the Federal 

Mediation and Conciliation Service (FCMS) to be reduced to the minimum 
presence required by law. FMCS provides mediation, training, and 
facilitation to resolve labor-management disputes.

TRUMP'S 100 DAYS OF ANTI-WORKER ACTIONS

https://www.theguardian.com/us-news/2025/apr/15/musk-doge-child-labor-cuts#:~:text=Several%20groups%20supporting%20workers%20and,labor%20conditions%20outside%20the%20US.
https://www.cbsnews.com/news/rfk-jr-layoffs-hhs-niosh-worker-safety-agency/
https://www.whitehouse.gov/presidential-actions/2025/03/continuing-the-reduction-of-the-federal-bureaucracy/
https://news.bloomberglaw.com/daily-labor-report/dol-puts-contractor-watchdog-employees-on-leave-as-layoffs-loom
https://news.bloomberglaw.com/daily-labor-report/dol-puts-contractor-watchdog-employees-on-leave-as-layoffs-loom


Rolling back pro-worker policies
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EO Preventing Workers from Displacement Rescinded – on 01/24/2025
• Description: Trump rescinded an EO (EO 14055) that protected federal 

workers from job displacement by requiring contractors and 
subcontractors covered by federal service contracts to offer service 
employees covered under predecessor contracts the right of first refusal 
of employment in successor contracts.

TRUMP'S 100 DAYS OF ANTI-WORKER ACTIONS

NLRB General Counsel Jennifer Abruzzo fired  – on 01/29/2025
• Description: The NLRB is an independent agency that protects workers’ 

rights to organize and collectively bargain. Jennifer Abruzzo was a 
champion for workers during her time as General Counsel, where she 
banned mandatory captive audience meetings, secured the 
groundbreaking Cemex decision to require employers to come to the 
bargaining table, and aggressively prosecuted complaints against 
employers.

DOD Exempted From Project Labor Agreement EO – on 02/7/2025 
• Description: The Department of Defense (DOD) issued a memo to 

immediately end the use of project labor agreements (PLAs) on all 
large-scale construction projects. President Biden signed an EO in 2022 to 
require the use of PLAs – which are used to establish the terms of 
employment for all workers on a project – on all federally funded projects 
over $35 million.  

GSA Large Scale Port of Entry Projects Exempted From Project Labor 
Agreement EO –  on 02/12/2025 
• Description: The U.S. General Services Administration issued a memo on 

February 12 to end the use of project labor agreements on large-scale land 
port of entry projects. President Biden signed an EO in 2022 to require the 
use of PLAs – which are used to establish the terms of employment for all 
workers on a project – on all federally funded projects over $35 million.

https://www.whitehouse.gov/presidential-actions/2025/01/initial-rescissions-of-harmful-executive-orders-and-actions/
https://www.dol.gov/agencies/whd/government-contracts/service-contracts/final-rule-nondisplacement
https://www.enr.com/articles/60314-gsa-wont-require-project-labor-agreements-for-land-port-of-entry-projects
https://www.acq.osd.mil/dpap/policy/policyvault/USA000250-25-DPCAP.pdf
https://www.nytimes.com/2025/01/28/us/politics/trump-nlrb-jennifer-abruzzo.html


Increased Minimum Wage for Federal Contractors Rescinded – on 
03/14/2025
• Description: Trump rescinded President Biden’s executive order (EO 

14026) to increase the minimum wage for federal contractors. Specifically, 
the EO increased the minimum wage for federal contractors to $15 per 
hour and included updates going forward to keep pace with inflation. 

Rolling back pro-worker policies
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Federal Interagency Working Group to Support Apprenticeship Disbanded 
– on 03/14/2025 
• Description: Trump overturned President Biden’s executive order (EO 

14119) to promote the use of registered apprenticeship. The EO 
established a multi-agency working group to improve and expand access 
to registered apprenticeships, the gold standard for workforce 
development.

Good Jobs Executive Order Rescinded – on 03/14/2025
• Description: Trump rescinded President Biden’s “Good Jobs” executive 

order (EO 14126) to promote strong labor standards on projects receiving 
federal funds. Specifically, the EO promoted union neutrality, project labor 
agreements, and registered apprenticeship on federal projects.

Silica Rule to Protect Coal Ciners Stalled – on 04/8/2025 
• Description: The Mine Safety and Health Administration delayed 

enforcement of its silica rule for coal and other mines until August 2025. 
The Biden administration finalized this rule in June 2024 to protect 
workers from exposure to silica – a chemical that has been linked to lung 
cancer, silicosis, and other diseases – and the rule was expected to prevent 
more than 1,000 deaths and 3,700 cases of silica-related illnesses. 

https://www.whitehouse.gov/presidential-actions/2025/03/additional-recissions-of-harmful-executive-orders-and-actions/
https://www.dol.gov/agencies/whd/government-contracts/eo14026
https://www.dol.gov/newsroom/releases/msha/msha20240416
https://www.msha.gov/notice-stakeholders?source=email
https://www.federalregister.gov/documents/2024/09/11/2024-20712/investing-in-america-and-investing-in-american-workers
https://www.whitehouse.gov/presidential-actions/2025/03/additional-recissions-of-harmful-executive-orders-and-actions/
https://www.federalregister.gov/documents/2024/03/11/2024-05220/scaling-and-expanding-the-use-of-registered-apprenticeships-in-industries-and-the-federal-government
https://www.whitehouse.gov/presidential-actions/2025/03/additional-recissions-of-harmful-executive-orders-and-actions/


Biden EO Protecting the Federal Workers Rescinded – on 01/20/2025 
• Description: Trump rescinded Biden’s EO (EO 14003) that protected 

Federal workers and supported their right to organize. Specifically, the EO 
stated that the Federal Government should serve as a model employer 
and that rebuilding the career Federal workforce and encouraging union 
organizing and collective bargaining are policies of the United States.

Attacking federal workers that provide critical services 
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Collective Bargaining Agreements with Federal Workers Restricted – on 
01/31/2025 
• Description: The Trump Administration limited approval of collective 

bargaining agreements reached with federal workers. Specifically, the 
Administration invalidated collective bargaining agreements executed in 
the 30-days prior to the inauguration of a new president. 

Federal Employee Collective Bargaining Provisions Declared Unlawful – on 
02/3/2025
• Description: The Trump Administration declared that collective bargaining 

provisions allowing government employees to telework are invalid. 
Specifically, the Administration asserted that the availability of telework 
and the positions that are eligible for such flexibility are a “management 
right” and urged federal agencies to ignore collective bargaining 
agreements with such language.

Probationary Employees Fired Across the Federal Government– on 
02/14/2025
• Description: The Trump Administration ordered 18 federal agencies to fire 

probationary employees. Probationary employees are recent hires to the 
Federal government who have served for fewer than 1-2 years, or those 
who have recently been promoted to new positions.

https://www.epi.org/policywatch/trump-rescinds-executive-orders-protecting-the-federal-workforce/
https://www.govinfo.gov/content/pkg/DCPD-202100079/pdf/DCPD-202100079.pdf
https://www.cbsnews.com/news/federal-probationary-workers-mass-firing-rehired/
https://chcoc.gov/content/guidance-collective-bargaining-obligations-connection-return-person-work
https://www.whitehouse.gov/presidential-actions/2025/01/limiting-lame-duck-collective-bargaining-agreements-that-improperly-attempt-to-constrain-the-new-president/


Collective Bargaining Rights for TSA Workers Terminated – on 03/7/2025 
• Description: DHS announced it would terminate collective bargaining 

rights for 45,000 Transportation Security Administration (TSA) officers. 
President Biden previously expanded collective bargaining rights for TSA 
workers, and in May 2024 TSA workers secured a 7-year collective 
bargaining agreement.

Attacking federal workers that provide critical services 
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Collective Bargaining Rights for Federal Workers Terminated – on 
03/27/2025 
• Description: Trump issued an EO to illegally terminate collective 

bargaining rights for over 1 million federal employees. The Trump 
Administration has made clear that this action is not based on national 
security concerns, but instead as retaliation for labor unions defending 
their members’ rights and to make it easier to fire federal employees.

Rule Proposed to Make it Easier to Fire Civil Servants – on 04/18/2025
• Description: The Trump Administration proposed a rule to reclassify tens 

of thousands of career civil servants as “at-will” employees (moving these 
workers to a “Schedule Career/Policy” classification, which was previously 
known as “Schedule F”). Reclassifying these employees will remove their 
civil service protections and make them easier to fire.

EO to More Easily Fire Probationary Federal Workers – on 04/24/2025
• Description: Trump issued an EO that would make it easier to fire federal 

workers who are in a probationary period.  Rather than probationary 
employees automatically becoming tenured once their probationary 
period is over, they would be fired unless their agency submits the 
required paperwork 30 days in advance. 

https://www.govexec.com/workforce/2025/03/trump-administration-outlaws-unions-tsa/403577/
https://www.whitehouse.gov/presidential-actions/2025/03/exclusions-from-federal-labor-management-relations-programs/
https://www.nytimes.com/2025/04/24/us/politics/trump-executive-order-federal-workers.html
https://www.whitehouse.gov/fact-sheets/2025/04/fact-sheet-president-donald-j-trump-creates-new-federal-employee-category-to-enhance-accountability/

